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https://www.mitsubishielectric.com/en/about/philosophy/
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https://www.mitsubishielectric.com/en/sustainability/social/humanrights/inquiries/index.html
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Children’s Rights and Business Principles
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Board of Director

Report f ‘ Supervision
Executive Officers' meetings

Deliberation request L
And Report Commiission

Sustainability Committee

Human Right Subcommittee

Members : Corporate Strategic Planning Div.
Global Human Resources Div.
Procurement Planning Div.

Corporate Legal & Licensing Div.

Corporate Risk Management & Economic Security Div.
Corporate Security Trade Control Div.

Global Planning & Administration Div.
Sustainability Management Div.
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Category E | S Iv Chai Product
Priority EOVEE =L b S & Service
Working Suppliers & Privacy & Information
The _mOSt Environment Labor Standards Security

SalEnt Occupational Forced, Slave &

human Safety & Health Debt Labor

rights

issues Child Labor
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